Child Protection Policy  -  Gaelscoil Chill Dara

[ Tá an leagan Gaeilge den Pholasaí seo ar fáil ar www.gaelscoilchilldara.com/polasaithe ]

Item  1                        The Board of Management recognises that child protection and welfare considerations permeate all aspects of life in the Gaelscoil and must be reflected in all of the Gaelscoil’s policies, practices and activities. Accordingly, in accordance with the requirements of the Child Protection Procedures for Primary and Post Primary Schools (2011) of the Department of Education & Skills (available on line at:  www.education.ie ) the Board of Management of Gaelscoil Chill Dara has agreed the following child protection policy.

Item  2                        The Board of Management has adopted and will implement fully and without modification the Department’s Child Protection Procedures for Primary and Post Primary Schools (2011) as part of this overall child protection policy. The staff, parents and management of Gaelscoil Chill Dara have developed and agreed this policy on child protection which is in keeping with the above procedures of the Department of Education & Skills, and of the Department of Children & Youth Affairs. This policy deals with the Gaelscoil’s responsibilities in the following areas:

-          Protection through curricular provision  ( Item 6 ).

-          Best practice for child protection  ( Item 7 ).

-          Procedures with regard to grounds for concern & disclosure of information  ( Item 8 ).

Item  3                        The following are the aims of this policy:

-          To create a safe, trusting, responsible and empathic environment.

-          To provide education on personal safety skills that is directed specifically towards child protection to every child in the Gaelscoil.

-          To develop awareness and responsibility on child protection among the entire Gaelscoil community.

-          To promote procedures around best practice to protect the children and the staff.

-          To ensure that the entire Gaelscoil staff has an awareness and understanding of the Child Protection Procedures for Primary and Post Primary Schools (2011) of the Department of Education & Skills, and of the Children First: National Guidance for the Protection and Welfare of Children (2011) of the Department of Children & Youth Affairs (available on line at:  www.dcya.ie ), and in particular, about the guidance and appropriate procedures mentioned in them as regards making known anxiousness or disclosures concerning child abuse.

-          To provide ongoing training to the staff in this area.

Item  4                        The Designated Liaison Person (DLP)  [2015] is:     Seán de Paor

The Deputy Designated Liaison Person (Deputy DLP) [2015] is:    Caitríona Ní Dhúnaí

Item  5                        In its policies, practices and activities, Gaelscoil Chill Dara will adhere to the following principles of best practice in child protection and welfare:

The Gaelscoil will:

 •    recognise that the protection and welfare of children is of paramount importance, having had due regard for all other considerations;

 •    fully co-operate with the relevant statutory authorities in relation to child protection and welfare matters;

 •    adopt safe practices to minimise the possibility of harm or accidents happening to children and protect workers from the necessity to take unnecessary risks that may leave themselves open to accusations of abuse or neglect;

 •    develop a practice of openness with parents and encourage parental involvement in the education of their children;

 •    fully respect confidentiality requirements in dealing with child protection matters.

Item  6                        Protection through curricular provision –  the current practice (2015)

6.1     The main sources for educating children about child protection in the Gaelscoil are the Stay Safe, Walk Tall and Relationships & Sexuality Education (RSE)  programmes. These programmes are taught as part of the Gaelscoil’s Social Personal & Health Education (SPHE) curriculum under the strand Safety & Protection (Personal Safety).

6.2     Parents will be informed when the programmes are beginning during the school year in the Gaelscoil. The formal lessons in the programme Stay Safe will be taught in full every second year. All classes will do this programme every second year as is prescribed in the two year cyclical plan of SPHE. Presently, lessons in RSE are taught in every class in January, and lessons in Stay Safe or Walk Tall in each class before Easter.

Copies of these programmes are available online at  www.staysafe.ie   www.education.ie   and   www.walktall.ie 

The staff will make every effort to ensure the messages portrayed in the lessons are reinforced whenever an opportunity arises to do so.

Item  7                        Best practice for child protection

7.1     The staff and Board of Management recognise the following as areas with particular requirements concerning child protection. The following in particular have been identified, following consultation with the staff, the parents and the Board of Management:

a)      Physical contact:   Inappropriate physical contact is not made with children. The age of the child must be taken into account in this regard. Every teacher, other member of staff and all external persons (parents or volunteers, etc) who are in contact with the Gaelscoil’s children while assisting with activities within or outside of the Gaelscoil must adhere to the requisite professional standards associated with the professionalism of teaching. Additionally, with particular reference to this aspect, it is noted that events do occur where the teacher (etc) should intervene decisively, e.g. to ensure the safety of a pupil or another child or the teacher.Physical contact is not made with children except when it is necessary, e.g.  to ensure the safety of a pupil or another child or the teacher.

b)      Visitors / Guest speakers:   In general, the teaching staff will deliver the SPHE courses, but from time to time, it is permissible to bring in suitable external advisors to the Gaelscoil to speak to the children, as long as the Principal (Príomhoide) is aware of this beforehand.

c)      Children with toileting requirements / personal care requirements:   This area is the responsibility of the class teacher in consultation with the child’s parents and the special needs assistant (SNA).

d)      Toileting accidents:   A supply of spare clean clothes is kept in the storeroom. If a child is upset, a parent will be contacted.

e)      Individual teaching (one-to-one), etc:   It is not advisable for a teacher / instructor / external professional, etc, to be on his/her own with a child in a room with the door closed. The Príomhoide (Principal) should be made aware of any departure from this good practice.

f)       Clothes changing for Games / Physical Education / Swimming:   Children change in the appropriate changing rooms. It is not permissible for a teacher / instructor to be in these changing rooms with an individual child.

g)      Recruitment and selection of staff:   The Garda (National Vetting Bureau) vetting system will be employed when new staff members are being recruited.

h)      All external persons (parents or volunteers, etc) who are in contact with the Gaelscoil’s children while assisting with activities within or outside of the Gaelscoil, where no teacher is present, will be subject to the same Garda (National Vetting Bureau) vetting system.

i)       General behaviour:   The Gaelscoil has a Code of Behaviour in place. That policy is available on our website at  www.gaelscoilchilldara.com

j)       Supervision of the children:   Every reasonable effort will be made to ensure that there is always a teacher supervising the children.

k)      Internet use:   The Gaelscoil has an Acceptable Usage Policy for the Internet in place. It covers photographs, recognition of children, etc. That policy is also available at  www.gaelscoilchilldara.com

7.2     Even though every effort will be made to adhere to best practice, as set out above, if it happens in a particular case (unusual or exceptional) that it is not possible or practical to adhere to the best practice above, the teacher (and/or other adult) should write a full account of any such incident and inform the Principal (Príomhoide) without any delay.

7.3     The Board requires all teachers to uphold the requisite professional standards at all times and it further affirms here the following aspects, in particular, of the Code of Professional Conduct for Teachers (2012) of The Teaching Council :

“ 3.   Professional Conduct

3.2    Teachers should take all reasonable steps in relation to the care of pupils under their supervision, so as to ensure their safety and welfare.

3.4    Teachers should comply with agreed national and school policies, procedures and guidelines which aim to promote pupil education and welfare and child protection.

3.5    Teachers should report, where appropriate, incidents or matters which impact on pupil welfare.

4.   Professional Practice

4.8    Teachers should act in the best interest of pupils.”

The full text of this Code is available online at  www.teachingcouncil.ie

7.4     The Board expects all other employees and external personnel who are in the Gaelscoil to adhere to the same professional standards as are required of all teachers by The Teaching Council.

7.5     In circumstances where the Gaelscoil avails of the services of a counsellor, speech therapist, etc, from outside the Gaelscoil the Principal will provide him/her with a copy of this Policy and that service will we asked to certify in writing to the Príomhoide (Principal) that they fully endorse this Policy itself, and if any information comes to light concerning the protection or welfare of any pupil they will inform the CFA of that, and also the DLP in the Gaelscoil (see Item 4) without any undue delay.

Item  8                        Procedures with regard to grounds for concern & disclosure of information

8.1       The entire staff (teachers, special needs assistants (SNA), support staff, secretarial and caretaking staff, etc.) will follow the directions for reporting grounds for concern & disclosure of information contained in the Child Protection Procedures for Primary and Post Primary Schools (2011) of the Department of Education & Skills, and in the Children First: National Guidance for the Protection and Welfare of Children (2011) of the Department of Children & Youth Affairs.

8.2       Any person (parent, member of staff, etc.) with any particular concern, worry or suspicion regarding child protection should inform the DLP or Deputy DLP (see Item 4 above). The DLP and Deputy DLP will examine and assess any cause for concern in accordance with the Department’s guidance referred to above. The appropriate steps will be taken accordingly thereafter.

8.3       Child Protection is a topic on the agenda at every meeting of the Board of Management. The Principal (Príomhoide) gives a reference number to any particular pupil concerned, e.g. [2015-D] and he / she is not named during the discussion that follows on the case.

Item  9                        Informing parents & carers

9.1       Where the DLP (see Item 4 above) is submitting a report to the CFA or An Garda Síochána he/she should inform a parent/carer unless doing so is likely to endanger the child or place the child at further risk. A written record shall be made of the information communicated to the parent/carer. A decision not to inform a parent/carer that a report is being submitted shall be briefly recorded in writing together with the reasons for not doing so.

9.2       In the case of an allegation or suspicion regarding an employee or external volunteer in the Gaelscoil it is essential that at all times the matter is treated in the strictest confidence and that the identity of that person shall not be disclosed at this initial point. The Board may give additional directions, regarding this aspect, to the Principal (DLP) if necessary.

Ref:     Child Protection Procedures for Primary and Post Primary Schools (2011) –

Sections 4.2.2  &  5.4.1

Children First: National Guidance for the Protection and Welfare of Children (2011) – Section 3.2.9.

Item  10          Allegations or suspicions of child abuse regarding employees of the Gaelscoil

10.1     The Board of Management will make particular reference to the provisions in Chapter 5 of the Child Protection Procedures for Primary and Post-Primary Schools (2011) from the Department of Education & Skills when it is dealing with such events. The Chairperson & Principal will give full effect in a timely manner to the express provisions which are laid out in section 5.4,  “Action to be taken by the employer”, and in particular, to take account of sub-section 5.4.3 which compels the employer to give a copy of the written record and/or allegation and any other related documentation directly to the employee. This should be done as soon as possible and in any case prior to any meeting or meetings of the Board which would be dealing with the case. In this regard, it is immaterial from what source the report is communicated to the Gaelscoil - parent, pupil, another employee, etc, or even from the Child & Family Agency (CFA).

10.2     The Board of Management has approved a specific Protocol authorising immediate action by the Chairperson (Cathaoirleach), should circumstances warrant it. The detailed Protocol is attached to this Policy as Appendix 1.

10.3     Sections 5.2,  “Protocol authorising immediate action”, and 5.4,  “Action to be taken by the employer”, relate to the matter being brought to the immediate attention of the full Board of Management, whereas sections 5.5,  “Further follow-up required”  and 5.6,  “Feedback from the Health Service Executive” [CFA], relate to the Board dealing with the question of the future position of the employee after the CFA has informed the Board of the outcome of its assessment/investigation. For the avoidance of any doubt, the Chairperson and the Principal must ensure that the employee is informed properly of any upcoming meeting of the Board and to ensure that he/she is invited to such meetings, and to be present when all information about the case is being presented to the Board members. The employee may bring an appropriate person or persons to the meeting to assist or to represent him/her. Notwithstanding the employee’s right to have someone attend in order to make an accurate written account of that part of the meeting at which the employee is present, the Board will furnish the employee with all minutes which pertain to the case. The minutes will record the title, author and date of each document that has been put before the meeting. The above procedure will apply for every meeting of the Board which makes reference to the case.  Note:  The Child & Family Agency (CFA) came into being on the 1st January 2014 in place of the Health Service Executive.

10.4     The Principal will distribute to each member of the Board photocopies of the following policy documents prior to the start of the initial meeting of the Board referred to above:

-          Chapter 5 of the Child Protection Procedures for Primary and Post-Primary Schools (2011) which relates to allegations regarding school employees.

-          A copy of this Child Protection Policy - Gaelscoil Chill Dara (2015), which includes a copy of the Protocol authorising immediate action as adopted by the Board.

Item  11          Related sources

Additional information which could be useful to members of staff in implementing this Policy is available from the following sources:

(a)      The Strand-Unit Safety & Protection (Personal Safety) in the SPHE programme in the Curriculum for Primary Schools

(b)      The Webwise Primary Teachers’ Handbook  

(c)      The Safety Statement – Gaelscoil Chill Dara

(d)      The Code of Behaviour – Gaelscoil Chill Dara

(e)      The Anti-Bullying Policy – Gaelscoil Chill Dara

(f)       The Acceptable Usage Policy for the Internet – Gaelscoil Chill Dara.

These policies are available at  www.gaelscoilchilldara.com

Item  12          The Board has ensured that the policies, protocols or practices as appropriate are in place in respect of each of the above listed items. This will be reviewed annually – see Appendix 2.

Item  13          This Policy has been made available to the Gaelscoil personnel and to the Parents’ Association (Comhairle na dTuismitheoirí ) and it is readily accessible to parents on request at the Gaelscoil itself and also, on the website of the Gaelscoil:   www.gaelscoilchilldara.com. Additionally, copies of the Child Protection Procedures for Primary and Post Primary Schools (2011) of the Department of Education & Skills, and the Children First: National Guidance for the Protection and Welfare of Children (2011) of the Department of Children & Youth Affairs will be made available to every member of staff. Each staff member has the responsibility to inform themselves about the guidance and those practices and to adhere to them accordingly. A copy of this Policy will be made available to the Department of Education & Skills and to the patron (Foras Pátrúnachta na Scoileanna LánGhaeilge) if requested. Please note that all of the Gaelscoil’s policies are available on our website, above.

Item  14          The Board of Management will review this Policy from time to time in future years. Suggestions will be welcomed from any person at any time.

__________________________________

Appendix  1

Protocol  Authorising  Immediate  Action

The Board of Management of Gaelscoil Chill Dara approved the following Protocol at its meeting in September 2015 and that it is to be added as Appendix 1 to the Child Protection Policy - Gaelscoil Chill Dara  (2015).

1.         The employee will be invited to a meeting with the Chairperson (Cathaoirleach) of the Board of Management, the purpose of which is to inform the employee of the allegation, if not already done by the Principal (Príomhoide), and of the action now being taken at that point. The Principal (Príomhoide) may also attend at that meeting, if appropriate. The employee may be accompanied by an appropriate person(s) of his or her choice and will be so advised beforehand.

2.         In any event, the employee will also be advised fully of the matter in writing as soon as possible.

3.         In the context of these procedures, where the circumstances warrant it as a necessary precautionary measure in order to protect the children in the Gaelscoil and in accordance with the principles of natural justice and the presumption of innocence, the Chairperson is authorised by the Board of Management to direct an employee to immediately absent himself/herself from the Gaelscoil without loss of pay until the matter has been considered by the Board. It is very important to note that the actions described here are intended to be precautionary and not disciplinary. The principles of fair procedures shall be adhered to in all dealings with the employee. 

4.         Prior to the Chairperson invoking this Protocol the Board advises him/her to liaise with the Principal and further, the Board directs the attention of the Chairperson and Principal to the provisions in sections 4.4.2  &  5.4.5 in the Child Protection Procedures for Primary and Post-Primary Schools (2011):

“ 4.4.2     Every HSE Local Health Office area has a designated person [CFA – Local Area Manager ] with responsibility for co-ordinating child protection services. These personnel are responsible for:

(a)        receiving all notifications of child abuse;

(b)       taking decisions relating to the holding of child protection conferences;

(c)        ensuring interagency co-operation on child welfare and protection;

(d)       ensuring interprofessional and interprogramme co-operation on child protection and welfare;

(e)        overseeing staff training programmes;

(f)        negotiating service agreements with voluntary service providers.

Once a report of suspected child abuse or neglect has been made to the HSE [CFA], it is then a matter for the HSE [CFA] to decide upon the action, if any, which is necessitated by that report. The social worker handling the case may need to seek further clarification from the person who first raised the concerns. In some cases, the response of the HSE [CFA] will be to call a child protection conference.”                       

[emphasis added]

“ 5.4.5     Where the employer is unsure as to whether the nature of the allegation warrants the absence of the employee from the school while the matter is being investigated, the employer shall consult with the HSE [CFA] and/or An Garda Síochána for advice as to the action that those authorities would consider necessary. Following those consultations, the employer shall have due regard to the advice offered.  If, in the opinion of the employer, the nature of the allegation warrants immediate action or the ratification of action taken under the protocol referred to in section 5.2 above, the employer shall direct that the employee absent himself/herself from the school with immediate effect. The principles of natural justice and fair procedures shall be applied.”      

[emphasis added]

5.         Where the Chairperson and/or Principal decides to seek such a recommendation from the CFA and, in particular, as to:  Whether or not the CFA considers that the circumstances are such as to necessitate that the employee be directed to be absent from the Gaelscoil pending the outcome of the investigation by the CFA, the Board strongly advises that the above specific request be made in writing (by registered letter) by the Principal to the Local Area Manager and that a signed written reply be obtained from the CFA setting out its recommendation regarding this specific question. Copies of that correspondence are to be given to the employee as soon as possible. The Board also strongly advises that all related correspondence should issue from the Principal and/or Chairperson, even where legal advice has been obtained to assist with the wording of those letters, and that all such correspondence be addressed to the Local Area Manager in person.

6.         Where this Protocol is invoked to absent an employee from the Gaelscoil an emergency meeting of the Board of Management shall be convened as soon as possible thereafter. The employee is to be invited to attend. Copies of any such correspondence with the CFA are to be distributed to the members of the Board at that emergency meeting and to the employee himself/herself in advance of it.

7.         The Chairperson is requested to have a written report available for that emergency meeting setting out the details of the above actions.

______________________________________________________________________________________________________________________________________________________

Appendix  2

Annual  Review     [ regarding the implementation of this Policy ]

in respect of the school year   2015  - 2016

This review form is a part of the Child Protection Policy - Gaelscoil Chill Dara (2015). The Board of Management has adopted the Child Protection Procedures for Primary and Post Primary Schools (2011) of the Department of Education & Skills and they will be implemented in full, without amendment, as part of this Policy. Other policies, practices and activities of the Gaelscoil are identified in this Policy as it is considered that they have a particular importance in the protection of children. This Policy has been made available to the staff of the Gaelscoil and to the Parents’ Association (Comhairle na dTuismitheoirí) and it is easily available to parents on request in the Gaelscoil itself and also on the website of the Gaelscoil:  www.gaelscoilchilldara.com

[ See also, Items  1,  2,  6,  7,  12   &  13   of the Policy itself.]

The Principal (Príomhoide) will fill in the information below (the numbers in bold print, 1-14) and he/she will then sign it. A photocopy will be distributed to the members of the Board prior to a meeting of the Board. The Board will then discuss it and the Chairperson (Cathaoirleach) will insert the additional information and co-sign it during the meeting on behalf of the Board. It is recommended that this review would be carried out at the first meeting after the summer each year. It will be made known to the parents in general and to the staff of the Gaelscoil in the autumn of each year that this annual review has been carried out by the Board.

1.         Date of the last review prior to this:   _______________________________________

( Month  &  Year )

2.         The Designated Liaison Person (DLP) at present:

                                                ___________________________________________________

The Deputy Designated Liaison Person (Deputy DLP) at present: 

                        ___________________________________________________

3.         Contact details for the local CFA  (Child & Family Agency):

_____________________________________________________________________

Contact details for the local Garda Síochána:

_____________________________________________________________________

4.         Has the DLP undertaken a training course in child protection ?  

______________     Year(s): _____________________________________________            

Has the Deputy DLP undertaken a training course in child protection ?  

______________     Year(s): _____________________________________________ 

5.         Other members of the Board who have attended training in child protection:

(Name  &  Year   in each case) 

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

6.          The Principal certifies to the Board that he/she gave a copy of the following two documents to every member of staff in the Gaelscoil, both teachers and others, and in particular to each new member of staff, and that he/she made them aware of the responsibility that is placed upon them with regard to child protection in those documents:

-          Child Protection Policy - Gaelscoil Chill Dara  (2015)

-          Child Protection Procedures for Primary and Post Primary Schools (2011) –  Department of Education & Skills.

Further, he/she drew the attention of those staff members to Children First: National Guidance for the Protection and Welfare of Children (2011) of the Department of Children & Youth Affairs, a copy of which is in the teachers’ staff room and is also available on line at:  www.dcya.ie 

[ “I certify this”  to be written here ]   ________________________________________

7.         Since the time of the last annual review carried out by the Board, has there been any case concerning child protection that the Board had been made aware of and which the DLP or the Deputy DLP also made a report about it to the CFA or An Garda

Síochána ?                                                      [give the reference number, e.g.  2013-C ]

_____________________________________________________________________

_____________________________________________________________________

8.         Since the time of the last annual review carried out by the Board, has there been any case in which the DLP / Deputy DLP sought advice from the CFA and as a result of that advice did not make a formal report to the CFA ?                                                                                                                [give the reference number, e.g.  2015-B ]

_____________________________________________________________________

_____________________________________________________________________

9.          The Principal (Príomhoide) certifies to the Board that the practices concerning child protection in relation to making a report to the CFA or An Garda Síochána were appropriately followed. 

[ “I certify this”  to be written here ]   ________________________________________

10.        The Principal (Príomhoide) certifies to the Board that all of the records concerning child protection are placed on file as is appropriate and are stored safely in the Gaelscoil.  

[ “I certify this”  to be written here ]   ________________________________________

11.        The Principal (Príomhoide) certifies to the Board that the Stay Safe (Bí Sábháilte) programme is implemented fully in the Gaelscoil.

[ “I certify this”  to be written here ]   ________________________________________

12.        The Principal (Príomhoide) certifies to the Board that the  Social, Personal & Health Education (Oideachas Sóisialta Pearsanta & Sláinte) curriculum is implemented fully in the Gaelscoil.

[ “I certify this”  to be written here ]   ________________________________________

13.        The Principal (Príomhoide) certifies to the Board that the Department’s requirements in relation to vetting by An Garda Síochána (the National Vetting Bureau) in respect of every member of the Gaelscoil’s personnel (employees and volunteers) have been fulfilled.

[ “I certify this”  to be written here ]   ________________________________________

14.        The Principal (Príomhoide) certifies to the Board that the Department’s requirements (Circular 63 - 2010, Appendix 2 )  in relation to the provision of a child protection related statutory declaration in respect of every person who has been appointed to a teaching post or a nonteaching position have been fulfilled.

[ “I certify this”  to be written here ]   ________________________________________

15.        Are the members of the Board satisfied that reports concerning child protection which have been put before the Board (in this particular year, mentioned above) have been noted appropriately in the minutes of the Board’s meetings ?

_____________________________________________________________________

16.        Are the members of the Board satisfied that, from a child protection perspective, thorough procedures are applied by the Gaelscoil in relation to recruitment and selection of all personnel of the Gaelscoil (employees & volunteers) ? 

_____________________________________________________________________

17.        Are the members of the Board satisfied that the Child Protection Procedures for Primary and Post Primary Schools (2011) are being fully and adequately implemented in the Gaelscoil ?

_____________________________________________________________________

18.       Has the Board identified any aspect of this Policy and/or its implementation (since the time of the last annual review by the Board) that requires further improvement ? 

_____________________________________________________________________

_____________________________________________________________________

19.       Has the Board put in place an action plan containing appropriate timelines to address those aspects that have been identified as requiring further improvement ? 

_____________________________________________________________________

_____________________________________________________________________

20.       Has the Board ensured that any areas for improvement that were identified in any previous review of this Policy and/or its implementation have been adequately addressed ?

_____________________________________________________________________

21.        Are the members of the Board satisfied that the information given here above is correct and accurate ?                                   (The Chairman (Cathaoirleach) should note any disagreement here.)

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx

Signature:   ___________________________________       Date:   _____________________

Principal  (Príomhoide)                                                           (prior to the Board’s meeting)

Signature:   ___________________________________       Date:   _____________________

Chairperson  (on behalf of the Board of Management)          (during the Board’s meeting)

xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx

Note:      

This review form has been reorganised and amended from  Appendix 2  of 

Child Protection Procedures for Primary and Post Primary Schools (2011) – Department of Education & Skills.

Note:      

Only the version in Gaeilge will be completed and signed during the annual review.

xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx

 ______________________________________________________________________

This revised policy was adopted at a meeting of the Board of Management in September 2015.  It replaces the previous  Child Protection Policy -  Gaelscoil Chill Dara  (2013).

Cathaoirleach (Chairperson):     Colm Ó Gógáin     

Príomhoide (Principal):     Seán de Paor

_________________________________________________________________

Notes:

All policies of Gaelscoil Chill Dara are subject to a process of review & amendment from time to time. The Parents’ Association (Comhairle na dTuismitheoirí) and the teaching staff are consulted in this process before a new or revised policy is finally adopted by the Board of Management. Further suggestions on any of the Gaelscoil’s policies, made in writing to the Principal, will be welcomed at any time from any interested person.  The policies, as they presently stand, are posted on the Gaelscoil’s website in both English & Irish:   www.gaelscoilchilldara.com

All of the Gaelscoil’s policies are drawn up in both English & Irish.  In the event that some difference is noted between the two versions of any policy a parent, etc, may choose to rely on either version as being the more beneficial for their child or their needs generally.  The Board conducts its meetings through Irish but it will deal with any matter through either Irish or English as requested by any parent or other person.

